


Know Your Credentials
One of Barb Bowes’ Free Press articles on assessing resumes for accuracy reminded me of the confusion I’ve occasionally noticed about how to best describe the various educational credentials in our profession.  In particular, I’ve noticed some confusion over the Introduction to Volunteer Management workshop and the Volunteer Management Certificate Program. People do receive a participatory certificate at the end of the Introduction to Volunteer Management workshop but it is not called a certificate program.

Here’s a quick guide to the proper titles, who sponsors what and the basic requirements for each.

 Title


Sponsor

  Requirements

Other

	Introduction to Volunteer Management
	Volunteer Manitoba
	3 day workshop for which you receive a certificate of participation 
	Is the required first course for the Certificate in Volunteer Management program
www.volunteermanitoba.ca

	Certificate in Volunteer Management
	Red River College-Continuing and Distance Education Division in partnership with the Volunteer Manitoba and MAVA. 
	Open to anyone wanting to enter or already in the field.  This certificate program is now comprised of 6 core courses (170 hours) focused on the employment requirements for a volunteer administrator, plus 72 hours of electives, totaling 242 hours. Involves course work of assignments, term papers, group projects, presentations and also offers a practicum option. All the courses will be available through distance learning, and some of the courses are offered through classroom learning.
	As of September 1, 2008 this program was revised.

Meets the Red River requirements of a Certificate program.

Has an advisory committee with representatives from MAVA and the Volunteer Centre.

www.rrc.mb.ca

	CAVR Certification 
	Canadian Administrators of Volunteer Resources
	Members in good standing with 3 years of experience in volunteer management may apply for the Certification standing.  The requirements include:

-papers demonstrating knowledge and practice in the field

-leadership in the voluntary sector

-documented participation in ongoing professional development 


	CAVR designation can be used after one’s name indicating a nationally recognized level of competence within the profession

www.cavrcanada.org


As a profession, we are fortunate to have access to excellent professional development opportunities both through these programs and the regular meetings, workshops and conferences offered through MAVA.   Volunteer Manitoba also offers a regular selection of workshops on topics such as screening, interviewing and leadership skills.  Enrich and renew your commitment to the ongoing development of your professional skills by enrolling in one today!  

















-Submitted by Colleen Watts, CAVR
